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UNITED STATES 
 

Liquidity Returns to the Candidate 
Market, Somewhat 
 

Neither the separations nor the hires rates are anywhere near 
their high 3 percent levels of early 2007. In addition, the job 
openings rateð2.3 percentðhasnôt returned to its highs in 
the mid 3 percent range either. These are slow moving, yet 
decisive indicators, and every tenth of a point represents the 
jobs and welfare of hundreds of thousands of Americans.  

Recent MRINetwork® Analysis 

Employers may be missing an important pool of talent 
ripe for recruiting: stay-at-home parents who are ready to 
return to their career field. Al Clark, a managing partner 
with Management Recruiters of Chattanooga, calls them 
ñan untapped source of talent.ò      
 
Clark is pleased with his companyôs program for working 
moms. It allows them to work six hours per day so they 
can pick up their school-age children. ñItôs amazing how 
productive itôs been for us,ò Clark says. ñTheyôre actually 
producing above average. The loyalty is amazing. Their 
energy is so much more focused during that time [at 
work.]ò 

 
Al Clark, Management Recruiters of Chattanooga 
As quoted in Workforce Management, June 2010

 
ñAfter such a prolonged recession, with so many 
companies having to go through morale eroding actions like 
layoffs, furloughs and benefit cuts, employees with the 
chance to change jobs, especially for a promotion, wonôt 
need to think too hard,ò notes McKinnon. ñThat will lead to 
not only a brain drain for employers, but possibly a 
reduction in capacity for some firms, especially those 
running lean in the first place.ò 
 
Temporary contract workers make for an especially 
important part of workforce planning in this situation. They 
allow employers to get impact players onboard almost 
immediately, but minimize the commitment if the extra 
workforce becomes unnecessary.  
 
ñAverage turnover in the U.S. is still well over 30 percent a 
year, and even professional firms with low levels of 
turnover, still approach 10 percent,ò says McKinnon. ñThat 
means any employer with more than five or ten employees 
should know, almost for a fact, that they will lose at least 
one person in the next year, if not many more. That 
requires more than contract staff planning, but permanent 
hire planning as well. 
 
ñThings are moving again. And before we know it, theyôll be 
moving fast.ò 
 

 

Source: U.S. Department of Labor 
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SWEDEN 
 

In the Long Shadow of Neutrality 
 

TEXAS 
 

A More Subtle Recession From a State Not 
Known For Being So Subtle 
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